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October 20, 2011

David S. Wall

PUBLIC RECORD

Mayor Reed and Members San Jos~ City Council
200 East Santa Clara Street
San Jos~, California 95113-1905

Re: THANK-YOU: SJPD #3742 (Martin Tracey) and #3997 (Jon Levos) for ontstanding Police work!

S.J. Police Officers Martin Tracey and Jon Levos use "Community Policing" to thwart criminals.

On Monday, (10.10.11) approximately 1610 hours San Jos~ Police responded to a citizen’ s concern
that person(s) unknown were using personal vehicles as residences adjacent to a city park and for suspicious
activities. The efforts of Officer Levos (#3997) and Officer Tracey (#3 742) were brought to the attention of
the "Rules and Open Government Committee" on Wednesday, (10.12.11) by a grateful citizen.

San Jos6 Police Officer Martin Tracey was the first to arrive on scene and was briefed as to the
nature and level of the concern.

Several citizens, who use and live around the city park, had beeu complaining for some time that
there were several people "living" in the vehicles. It is my opinion that these vehicles were being used as
"base camps’ for nefarious activities in the city park and in areas of the "Downtown" yet to be defined.

Several Hispanic males of unknown origin had been observed pursing some mechanical work on two
private vehicles that were being used as residences adjacent to a city park. Prior to Officer Tracey’s arrival
they went into the city park into the barbeque area. This area is an unfortunate vagrant and criminal habitat.

Officer Tracey then entered the city park and Officer Levos soon thereafter arrived.

Both Officers, using their Community based Police skills, questioned the Hispanic males who were
observed by this citizen "having worked" on the suspect vehicles. But, the Police did not witness the same.
Apparently, the suspects that the Police questioned "denied" having anything to do with the "vehicles. They
also had "suspended driver’s licenses.

As I was on trash detail prior to and during this event, after the Police had questioned the lying
suspects (my words), they disappeared from the city park. Officers Tracey and Levos were pointed to the
suspect vehicles, on the public street, adjacent to the city park. The tags were current.

From the outward appearance of the suspect vehicles, "dust covered windshields’:, definitive evidence
that the vehicles were being "lived in", other visible evidence indicating the vehicles "had not been moved for
some time"; the Police placed "orange warning signs to move the vehicle within the seventy-two (72) hour
period." Both Officers Levos and Tracey were thanked for a job well done and reswned their patrol duties.

Sometime, during the nighttime, persons unknown removed both vehicles. Extensive and protracted
neighborhood watch patrols, including today’s date, were conducted to ascertain whether the lying suspects
had just moved the vehicles "around the block" or several streets over was conducted. The suspect’s vehicles
have yet to be observed.

Thanks to San Jos6 Police Officers Tracey and Levos this chapter of "crime in the hood" is closed.

Please convey my gratitude and "Thanks" to San Jos6’s Finest; #3742 and #3997 for a job well done!

Cc: Chief of Police / SJPOA / City Attorney / Manager

Respectfully submitted,



David S. Wall

October 20, 2011

Mayor Reed and Members San Jos~ City Council
200 East Santa Clara Street
San Jos~, California 95113-1905

PUBLIC RECORD--- 

Re: City Manager Watch: Will CM "Do the right thing and retire"? Thirteen (13) days left.

City Manager is entitled to every penny due to her under the "sick-leave-buy-out policy"!

Will the City Manager "jump ship" and cash out big time on all that reinstated (gifted) money?

OR...Will the CM accept Martyrdom?

Over paid and benefited "At Will employees"’ like Communications chief, are praying for Martyrdom!

If CM retirees, "At Will employees" could face the "axe of regime change"! A lot of savings here!

Martyrdom makes "cents" if you do the monetary math of a High Salary v. NO Accountability!

CM has a "sweet gig" and also enjoys Council being bent over a log to "squeal" upon command.

San Jos6 / Santa Clara Water Pollution Control Plant continues to hire RETIREES. Why?

Environmental Services Department’s Management is an embarrassment to taxpayer’s.

Is the Assistant City Manager champing at the bit for promotion if CM bails?

...Or just rubbing salve on Council rumps as usual to keep the status quo hides from being chaffed?

What does the Assistant City Manager do anyway? Sure didn’t pay too much attention to ESD.

According to [RESOLUTION NO. 73799 (which is included): page 2, E. Separation Notice, the City
Manager has agreed to provide a sixty day notice to the City of a voluntary resignation.] This would give the
City Manager until [November 2, 2011 (before or at midnight)] to give the appropriate sixty day "Separation
Notice".

The City Manager can tender the "Separation Notice" at any time up to midnight on
November 2, 201 lwhich is thirteen (13) days from today.

But, the City Manager does have the option to refuse to step down (voluntarily) and thereby refuse to
accept over one hundred thousand (over $100,000) dollars that she is entitled to receive from the
magnanimous reinstatement of 872.9870 hours of sick time by Couneilmembers who authorized this "gift" of
taxpayer monies during a budget deficit year with foreseeable future budget deficits.

[RESOLUTION NO. 73799, page 3] shows the current Councilmembers: CONSTANT,
LICCARDO, NGUYEN, OLIVERIO, PYLE and MAYOR REED; authorized and voted for the
aforementioned sick time reinstatement.

Cc: City Attorney / City Auditor / Manager...Respectfully submitted,



David S. Wall
PUBLIC RECORD 0__.____.

October 20, 2011

Mayor Reed and Members San Jos~ City Council
200 East Santa Clara Street
San Jos~, California 95113-1905

Re: "The Final Solution: S.J. Retirees must die to alleviate budget woes, all retirees must report for
euthanasia procedure."

S.J. Retiree Euthanasia Program (REP) to be discussed at "RULES" as budget deficit grows.

Mayor’s Senior Policy Advisors say the euthanasia process will compliment the "Green Vision" goals.

Office of Employee Relations chosen to do the "dirty" deed. Why? Because they’re good at it.

Office of Economic development assists in marketing the plan and potential byproducts.

Mayor Reed and Council continually and adamantly refuse to admit they (and other brain dead
Councils and Mayors) are the cause of the financial crisis gripping the city. They have no other way out of
the financial boondoggle they have created for themselves by not funding employee retirements except by declaring
bankruptcy, which would utterly destroy any vestiges of their future careers in politics. Also, attorney after attorney is
saying to the Council Bozos and Bozas that the taxpayers are "on the hook" for the retirement costs. This has created an
atmosphere of frenzied immediacy to find an innovative and final solution to the retiree problem. Council has decided
that retirees have an affirmative duty to die.

The Retiree Euthanasia Program (REP) is now being championed as a creative solution to address the
unfunded liabilities which defines the costs of the city employee retirees,

The REP is exceptionally humane and solves the dead body processing issues that plagued the Nazis, the
Russians and the Khmer Rouge. But, OED has vowed to overcome any negative press and have thrown themselves
headfirst into the project. Of course, they are seeking additional funding for their efforts.

The REP process is simple in design. Once the anaerobic digester machine slated for 9 Par at the San Josd /
Santa Clara Water Pollution Control Plant is operational, retirees will be noticed to report to a "pre-processing facility".
At the facility, they will be put on continuously moving conveyer belts; "put to sleep" like animals via a potent central
nervous system sedative, administered by the Office of Employee Relations. OER was chosen for this duty because they
"put the screws to city employees daily". OER will also remove the gold in the retiree’s teeth and cut off the wedding
rings to help fund their employment costs. OED says that there is no market for "hair" but, they are working the issue.

The euthanized retiree, on the continuously moving conveyer belt, will then be dumped into industrial garbage
disposals, arranged in series so the retiree can be ground up to a homogenous particle size. Reclaimed water will be used
to facilitate uniform grinding of the retiree remains. The aqueous component will be separated and discharged into the
sanitary sewer system. A permit for this waste discharge must be first obtained from Source Control, which is currently
grossly mismanaged by the Watershed Protection Division of the Environmental Services Department (ESD).

The remaining homogenous "organic wastes" are the perfect "fuel stocks" for the anaerobic digester machine
slated for 9 Par at WPCP. According to Mayor Reed’s office and the highly paid/benefited incompetent administrators at
ESD, homogenous "organic wastes" will be digested into energy and bio-diesel fuels satisfying some of Mayor Reed’s
"Green Vision" goals. Of course, the real "Green Vision" goals of Mayor Reed, the "color of money", in this case the
savings of retiree costs is the "Green Vision" here. The creation of energy and fuels from city retirees is just an added
bonus and will receive "energy credits" to offset the energy requirements associated with the "pre-processing" facility.

From my perspective, I hope a meal is provided prior to being euthanized. I would hate to be "ground up" on an
empty stomach.

Respectfully submitted,

Cc: City Attorney / City Auditor / Manager



October 20, 2011

David S. Wall

PUBLIC RECORD_~__

Mayor Reed and Members San Jos~ City Council
200 East Santa Clara Street
San Jos~, California 95113-1905

Re: Are city employees going to get to "camp at city hall" as part of innovative benefit structure?

City Employees eye encampment as future benefit (since they no longer can afford to live in San Jos6).

"Occupy San Jos6" transforms City Hall into a "Troll Plaza".

Dateline... Thursday, (10.20.11), 18th Floor San Jos~ City Hall.

With Mayor Reed slashing employee wages and benefits like a serial killer with a big kitchen knife,
employees are now inquiring if they too can "pitch a tent" at city hall like the "Occupy San Joss anarchists"
and previously, the Vietnamese guy who ate crackers and shrimp cocktail in his tent while allegedly starving
himself to death for weeks (if not months) over the "Little Saigon" issue.

Sadly, the San Jos~ Mercury News steadfastly refuses to paint the true picture of blame for the City of
San Jos~ financial problems, the bungling circus performers colloquially referred to as the San Jos~ City
Council, the greatest collection of clowns this side of a Ringling Brothers, Barnum and Bailey Circus.

Using any and all excuses to cut city wages and benefits so that the Council can provide unsustainable
services to the illusively described "taxpayers" and "illegal aliens", city workers have been reduced to "the
working poor". Yet, the fat cats on the 18~’ and 17t~ floors enjoy unbridled repasts of feasting and merriment.

So, several city bargaining units are rumored to be pursuing the ability for city employees to "pitch a
tent" at City hall since they are losing their housing due to the vicious and pernicious treatment they have and
continue to receive at the hands of Mayor Reed’s city wrecking crew.

Also rumored to have commented on the plight of city employees were several of the Mayor’s grossly
over-paid and benefited "Senior Policy Advisors". The snooty one with the goofy glasses allegedly spoke for
this group, "City employees are not anarchists or illegal aliens so they aren’t afforded any consideration under
Mayor Reed’s administration and that includes not being allowed to "pitch a tent" amongst their betters."

Beaten and down-trodden upon, the honorable and exceptionally valued city employees may decide
to plead their plight to the "Rules and Open government Committee". Although this Council committee (like
all other Council committees) is known to be packed with Mayor Reed’s favorite "smoochen folken".
("smoochen folken" is German for booty smoochers).

However, snippets of decency and leadership occasionally sneak past Mayor Reed’s censorship and
iron-fisted control at "RULES’. It is hoped that city employees will be able to convince the
"smoochen folken" to allow them to "pitch a tent" at city hall.

Cc: City Attorney / City Auditor / Manager

Respectfully submitted,




